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Abstract— This study aims to examine and analyze the
effect of competence and capability on tutors
performance that is strengthened by financial
compensation. This research is a type of qualitative and
quantitative research. Qualitative research is carried out
by looking at indicators that support the level and quality
of work competence and capability in tutors performance
collected through the method of triangulation or looking
for differences and new definitions of some references.
Quantitative research was conducted to test whether
there was an effect on tutors performance through the
amount of financial compensation as a mediator
conducted at Excellent Course, Kampung Inggris Pare.
Using respondents of 100 tutors by collecting research
questionnaires to test the magnitude of the effect on
quantitative data. The collected data were analyzed using
descriptive analysis, multiple regression analysis and
moderation regression analysis. The results showed a
difference in general definition and function of
competence and capability and simultaneously had a
significant effect on tutors performance. On the other
hand competence does not affect tutors performance
before or after being strengthened by financial
compensation partially and financial compensation can
partially strengthen capability in influencing tutors
performance after or before being moderated.

Index Terms— Competence, Capability, Financial
Compensation, Tutors Performance

I. INTRODUCTION

The education system in Indonesia developed rapidly,
specifically for English as one of the subjects tested in the
National Examination. In addition, English skills and it’s
certificates are one of the qualifications required by the
company to recruit employees. improving the economy of the
community and changing patterns of community life in urban
areas with a fairly high level of community mobility have led
to a reduction in parents' time in guiding and educating
children in terms of education. This supports the creation of
the English course as an alternative choice for parents in
preparing and improving children's ability to speak English.
The aforementioned phenomenon indicates the prospect of
establishing a quite large tutoring service such as in the
Kampung Inggris Pare, Kediri. East Java, Indonesia
Kampung Pare is one area in the city of Kediri which has more
than 130 English courses. And competence and capability are
needed to find out how high the quality of the courses given in
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Kampung Inggris Pare. Competence is a quality that
encompasses the attitudes, skills, and abilities possessed by
instructors, an ability found from real-world practices that can
distinguish between those who are qualified with those who
are mediocre at work, while capability means the same as
competence, but it is said that capability is able to be more
masterful of that ability and aware of any weaknesses so they
can overcome and provide solutions to problems.

Excellent Course is one of the places of tutoring that
prioritizes the quality of learning through competent
performance and high capability. The provision of the
teaching target program is a form of training for prospective
tutors who are ready to teach in excellent courses to further
improve their mastery of English. Some tutors are obtained
from the best graduates on other courses by offering attractive
wages and financial compensation.

The importance of tutors competence and capability at course
is the basis of this study to determine whether a high level of
competence and capability can affect performance? or the
high financial compensation can strengthen the influence of
competence and capability on tutors performance and are
there different definitions of competence and capability in
their functions and uses.

II. HYPOTHESES DEVELOPMENT

Competence is the condition or quality of individual work in
which the work can be considered competent if its
performance is satisfactory. The definition of competency is
ownership of skills, knowledge, attitudes, and behaviour to
meet current needs.

Capability is the integration of intellectual, expertise, ability
and quality of mastery, one's capability can be seen from
global knowledge, expertise and self-mastery, these three
things are interconnected and support each other so as to
create an expected ability.

» HI: There is a difference in meaning and function
between competence variables and capability
variables in general.

» H2: There is a significant direct influence on
competence, on tutors performance.

» H3: There is a significant direct effect of capability on
tutors performance.

» H4: There is a significant direct effect of competence
and capability together - tutors performance.

» HS5: There is a significant direct effect of competence
on tutors performance through financial
compensation as a moderating variable.

III. METHOD

This type of research used in this study is a qualitative and
quantitative research with a descriptive approach that is a
research method based on the philosophy of positivism.
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Sources of data obtained for this study are primary data and
secondary data.

In this study primary data were obtained through
questionnaire answers distributed to respondents. In this study
secondary data were obtained from articles and journals from
previous studies. The population in this study are tutors who
teach at Excellent Courses in Kampung Inggris, Kediri,
Indonesia. The sampling method in this research is purposive
sampling method which is carried out in accordance with the
objectives of the study.

Qualitative data in this study were collected by the method of
triangulation which checking data from various sources from
the internet and national and international journals through
the grounded theory method or finding theory from a number
of data. Quantitative data in this study were collected by the
questionnaire method and analyzed using program SPSS
Version 23, and qualitative data in this study were analyzed
by comparing definitions between variables compared
through several definitions, functions, indicators of influence
and definitions in general.

=)o =]

Figure 2 Quantitative Research Paradigm Model

IV. RESULT AND DISCUSSION

According to Australian OHS Education Accreditation board
there is difference between competence and capability, here
is.

Table 1. Language Identification Based on References

Identification
Nom | Competence Capability
1 knowledge relevant to the workplace theoretical knowledge
2 skills relevant to the workplace a skill that is underlined by theoretical
knowledge
3 the application may be limited to certain can be applied in complex and changing
sets of circumstances circumstances
4 set of standards for performance may not have the specified standard
5 standards set by the setting / workplace standards can be set by professions or external
process bodies

Table 2. Linear Regression Analysis The Effect of Competence and Capability On Tutors Performance

Unstandardized Coefficients Standardized Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 25,844 15,952 1,620 | ,108
Competence ,168 ,175 ,080] ,962| ,338
Capability ,355 ,051 L5781 6,947 ,000

a.Dependent Variable: Tutors Performance

From the results of the analysis with the SPSS version 23
program, it can be seen that the linear regression equation
mentioned above results in a tcount of 0.962 <ttable 1.660
showing that partial competence does not significantly
influence tutors performance or the high level of competence
cannot affect tutors performance, while capability influences
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Significant to performance tutors is known from the tcount
value of 6.947> ttable 1.660 or the higher the tutor's
capability level can increase tutors performance
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Table 3. Test Results of Financial Compensation Relationships as Moderation with the Effect of Competence and Capability
on Tutors Performance

Model 1 R R Square Adjusted R Square | Std. Error of the Estimate F Sig.
(Competence |- ¢sa 235 212 5,860 | 9.855 ,oog
Model 2 R R Square Adjusted R Square | Std. Error of the Estimate F Sig.
Capability | ¢y, 380 360 5,279 19’5; ,oog

The Rsquare value of the regression equation in model
1. Shows that financial compensation significantly (Sig value
< 0.05) can strengthen the relationship of competence to
tutors performance by 21.2%.

The calculated F value of the regression equation in
model 1. Shows that competence together with financial
compensation as a moderating variable simultaneously
influences tutors performance with Fcount of 9,855 > 2, 46.

The Rsquare value of the regression equation in model
2. Shows that financial compensation significantly (Sig value
< 0.05) can strengthen the capability relationship to tutors
performance by 36.0%.
The calculated F value of the regression equation in model 2.
Shows that capability along with financial compensation as a
moderating variable simultaneously influences tutors
performance with Fcount of 19.572 > 2, 46.

Table 4. Test of Competence Influence on Tutors Performance through Financial Compensation as
Moderation Variable

Unstandardized Standardized
Coefficients Coefficients

Model B Std. Error | Beta t Sig.
1 (Constant) 65.998 1,017 64,881 ,00
3 0
Zscore: Competence 515 599 078 859 ,32
Zscore: Financial Compensation 3.133 592 475! 5205 ,08
SNMI ,601 ,702 ,078 ,856 ’32

a. Dependent Variable: Tutors Performance

The moderation regression test results in Table 5. Show that
the tcount of competence variable is 0.859 <1.983 and the
significant value is more than 5%, it is concluded that the

competence variable (X) has no effect on tutors performance
(Y). Thus financial compensation only strengthens and does
not affect competence on tutors performance.

Table 5. Test the Effect of Capability on Tutors Performance Through Financial Compensation as a Moderation Variable

Unstandardized
Coefficients Standardized Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) 68,076 , 798 85,277 ,000
Zscore: Capability 6,354 1,399 ,963 4,542 ,000
Zscore: Financial Compensation -2,396 1,391 -,363 -1,723 | ,088
SNM2 -4,800 2,104 -,1921 -2,282| ,025

a.Dependent Variable: Tutors Performance

The moderation regression test results in table 3. Show
that the value of the capability variable tcount is 4.527> 1.983
and the significant value is less than 5%, it is concluded that
the capability variable (X,) has a significant effect on tutors
performance (Y), then after being strengthened with the
variable financial compensation (XM) significant value of
0.025 <0.05 with negative coefficient, it can be concluded
that financial compensation affects the relationship between
capability on tutors performance. A negative score indicates
the higher the financial compensation, the lower the
relationship between capability and tutors performance.
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Based on the results of qualitative research on
competence and capability using the triangulation method
strengthened by journals and references and data in table 1.
Then it is proven that there are differences in the general
meaning and function of the two variables and prove the truth
that H1 is accepted.

Based on the results of the research t-test qualitative
data on performance tutors contained in table 2. Obtained
results that partially competence does not affect the
performance tutors because of the tcount 0.962 <t table 1,660.
This proves that H, was rejected.
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Based on the results of the research t-test qualitative
data on the performance tutors contained in table 2. Obtained
the results that the tcount 6.947> t table 1.660 partially partial
ability significantly influence the tutors performance because
the sig value of 0,000 is smaller than 0.05. This proves that Hy
is accepted.

Based on the results of a qualitative Fdata Test study
on the effect of competence and capability on tutors
performance contained in table 3, the value of Fcount
24.193> Ft 2,696 was obtained. Thus it shows that
competence and capability together affect tutors performance
and prove that H, is accepted.

Based on the research results of the qualitative data t
test on the effect of competence on tutors performance then
retested by entering financial compensation as a moderating
variable in table 5. Then the t-value becomes 0.856 <1.660
with Rsquare value of 0.235 or 23.5% so that financial
compensation is only as a reinforcement variable and does not
affect the relationship between competence and tutors
performance, then declared Hs is rejected.

Based on the results of the research, the t-test of
qualitative data on the effect of competence on tutors
performance was then retested by entering financial
compensation as a moderating variable in table 5. Then the
t-value was 4.52 <1,660 with an Rsquare of 0.235 or the
existence of a financial compensation amplifier of 23, 5%
affecting the relationship between competence on tutors
performance, then declared Hg is accepted.

CONCLUSSION AND RECOMMENDATION

The test results using multiple linear regression
showed that competency tutors have no effect on tutors
performance before or after being strengthened by financial
compensation, so it can be concluded that high or low
financial compensation cannot affect tutors performance.
Judging that agency management policies are very dominant
in creating good quality performance for tutors as human
resources therein, this study provides recommendations to
Excellent Course in Kampung Inggris Pare to provide
training such as TOEFL or IELTS testing for instructors and
micro teaching examinations on public street for increase
confident tutors so as to increase competence that can affect
tutors performance and character education must be
supported by all interested parties as well as the need for
improvement and application of rules in management that are
a reference for the realization of personal concepts and values
so as to increase competence and capability to produce
ccompetent performance tutors and high capability. Testing
on capability by using multiple linear regression shows that
capability can affect tutors performance or the absence of
financial compensation as an amplifier, so it can be concluded
that the capabilities of tutors must continue to be improved to
improve tutors' performance because the higher the capability
of the tutors, the higher the tutors performance.

In this research, it is known that the higher the
financial compensation of tutors performance at Excellent
Course, the lower level of capability, so other options need to
be given to strengthen the influence of tutors' capability such
as motivation or leadership style.

The limitation of this study is that it does not examine
other variables that can moderate the influence of competence
on tutors performance. In this study partially financial
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compensation cannot significantly influence to tutors
performance because financial compensation as an amplifier
only affects 21.2% and the remaining 78.8% is influenced by
other moderation variables that are not included in the model.

REFERENCES
[1] Agha, S. 2012. “Effect of Core Competence on Competitive Advantage
and Organizational Performance”. International Journal of Business and
Management, 1(7):192-204.

[2] Alkadira Mitas, Yuses., Syafrizal Chan., dan Surya Dharma. 2014.
“Peran Kompensasi sebagai Variabel Moderasi dalam Pengaruh
Motivasi Kerja, Kepuasan Kerja dan Gaya Kepemimpinan terhadap
Kinerja Pegawai”. Bung Hatta University Postgraduate Management
Journal.

[3] Brown. S and Brian Squire, 2007 “Capabilities and Competencies —
Toward Strategic Resonance between operations and strategy process
within firms”. University of Exeter Discussion Papers in Management
Paper number 07/16 ISSN 1472-2939.

[4] Budiastuti, D. 2011. “Pengaruh Kapabilitas Terhadap Keunggulan
Kompetitif Dan Dampaknya Terhadap Kinerja Perusahaan Pada PT.
Adi Cipta, Makasar”. Binus Business Review, 1(2):286-292.

[5] Campion M.A, Fink A.A, Ruggeberg B.J.Carr.L.Philips G.M, Odman
R.B (2011). “Doing Competencies well: Best practices in Competency
Modelling”. Personnel Psychology, 64(1), 225-262.

[6] D.Lester & Hase.S,1999. “From competence to capability: the
implications for human resource development and management”.
Southern Cross University Journal.

[7] Damien Power, 2014. “Competence and capability in quality in the
high-tech sector: an international comparison”.

[8] Danuji, Sahid., MD Rahadhini. 2012. “Efek Moderasi Kompensasi pada
Pengaruh Motivasi dan Kepuasan Kerja Terhadap Kinerja Karyawan”.
Journal of Human Resource Management. Vol. 6 No. 2. 115-128.

[9] Dhermawan, B., Sudibya, A., Utama, M. 2012. “Pengaruh Motivasi,
Lingkungan Kerja, Kompetensi, Dan Kompensasi Terhadap Kepuasan
Kerja Dan Kinerja Pegawai Di Lingkungan Kantor Dinas Pekerjaan
Umum Provinsi Bali”. Journal of Management, Business Strategy, and
Entrepreneurship, 2 (6): 173-184.

[10] Eisenhardt, K. M. & Martin, J. A. 2000. “Dynamic capabilities: what
are they?”. Strategic Management Journal, 21(10/11): 1105-1122.
[11] Damien J. Power. 2014. “Department of Management and Marketing”,

The University of Melbourne, Melbourne, Australia.

[12]Hutapea, P., Thoha, N. 2008. Kompetensi Plus. Jakarta: PT. Gramedia
Pustaka Utama.

[13]Kul-B.S, 2014.“Capabilities versus Competence: How are they
Different?”.Linked in published.

[14] Kurnianto, Eko, Adhy. 2011. “Pengaruh Corporate Social
Responsibility Terhadap Kinerja Keuangan”. Universitas Diponogoro.
Skripsi. Semarang.

[15]R.Nagarajan and Dr.R.Prabhu, “Competence And Capability - A New
Look™, International Journal of Management (IM), ISSN 0976 —
6502(Print), ISSN 0976-6510(Online), Volume 6, Issue 6, June (2015),
pp. 07-11 © TAEME.

[16]Sabana, Deny Fouzi 2007. “Kompensasi sebagai pemoderasi pengaruh
kepemimpinan transaksional dan kecerdasan emosional terhadap
kinerja karyawan”. Umy.repository.

[17]Sekaran, Uma. 2006. “Reaserch Methods for Business: Research
Methods for Business ". Jakarta: Salemba Empat.

[18]Sharma, S., R. Durand, and O. Gur-arie. 1981. “Identification and
Analysis of Moderator Variables”. Journal of Marketing Research,
XV, 291-300.

[19]Sugiyono. 2013. “Metode Penelitian Pendidikan (Pendekatan
Kuantitatif, Kualitatif, dan R&D)”, Bandung: Alfabeta.

www.ijerm.com


http://www.ijerm.com/
https://findanexpert.unimelb.edu.au/profile/17957-damien-power
https://www.emeraldinsight.com/author/Power%2C+Damien

	I. INTRODUCTION
	II. HYPOTHESES DEVELOPMENT
	III. METHOD
	IV. RESULT AND DISCUSSION
	Table 1. Language Identification Based on References
	CONCLUSSION AND RECOMMENDATION
	REFERENCES
	[1]   Agha, S. 2012. “Effect of Core Competence on Competitive Advantage and Organizational Performance”. International Journal of Business and Management, 1(7):192-204.
	[2]  Alkadira Mitas, Yuses., Syafrizal Chan., dan Surya Dharma. 2014. “Peran Kompensasi sebagai Variabel Moderasi dalam Pengaruh Motivasi Kerja, Kepuasan Kerja dan Gaya Kepemimpinan terhadap Kinerja Pegawai”. Bung Hatta University Postgraduate Managem...
	[3]  Brown. S and Brian Squire, 2007 “Capabilities and Competencies – Toward Strategic Resonance between operations and strategy process within firms”. University of Exeter Discussion Papers in Management Paper number 07/16 ISSN 1472-2939.
	[4]  Budiastuti, D. 2011. “Pengaruh Kapabilitas Terhadap Keunggulan Kompetitif Dan Dampaknya Terhadap Kinerja Perusahaan Pada PT. Adi Cipta, Makasar”. Binus Business Review, 1(2):286-292.
	[5]  Campion M.A, Fink A.A, Ruggeberg B.J.Carr.L.Philips G.M, Odman R.B (2011). “Doing Competencies well: Best practices in Competency Modelling”. Personnel Psychology, 64(1), 225-262.
	[6]  D.Lester & Hase.S,1999. ”From competence to capability: the implications for human resource development and management”. Southern Cross University Journal.
	[7]  Damien Power, 2014. “Competence and capability in quality in the high-tech sector: an international comparison”.
	[8]  Danuji, Sahid., MD Rahadhini. 2012. “Efek Moderasi Kompensasi pada Pengaruh Motivasi dan Kepuasan Kerja Terhadap Kinerja Karyawan”. Journal of Human Resource Management. Vol. 6 No. 2. 115-128.
	[9]  Dhermawan, B., Sudibya, A., Utama, M. 2012. “Pengaruh Motivasi, Lingkungan Kerja, Kompetensi, Dan Kompensasi Terhadap Kepuasan Kerja Dan Kinerja Pegawai Di Lingkungan Kantor Dinas Pekerjaan Umum Provinsi Bali”. Journal of Management, Business Str...
	[10]  Eisenhardt, K. M. & Martin, J. A. 2000. “Dynamic capabilities: what are they?”. Strategic Management Journal, 21(10/11): 1105-1122.
	[11]  Damien J. Power. 2014. “Department of Management and Marketing”, The University of Melbourne, Melbourne, Australia.
	[12] Hutapea, P., Thoha, N. 2008. Kompetensi Plus. Jakarta: PT. Gramedia Pustaka Utama.
	[13] Kul-B.S, 2014.“Capabilities versus Competence: How are they Different?”.Linked in published.
	[14]  Kurnianto, Eko, Adhy. 2011. “Pengaruh Corporate Social Responsibility Terhadap Kinerja Keuangan”. Universitas Diponogoro. Skripsi. Semarang.
	[15] R.Nagarajan and Dr.R.Prabhu, “Competence And Capability - A New Look”, International Journal of Management (IJM), ISSN 0976 – 6502(Print), ISSN 0976-6510(Online), Volume 6, Issue 6, June (2015), pp. 07-11 © IAEME.
	[16] Sabana, Deny Fouzi 2007. “Kompensasi sebagai pemoderasi pengaruh kepemimpinan transaksional dan kecerdasan emosional terhadap kinerja karyawan”. Umy.repository.
	[17] Sekaran, Uma. 2006. “Reaserch Methods for Business: Research Methods for Business ". Jakarta: Salemba Empat.
	[18] Sharma, S., R. Durand, and O. Gur-arie. 1981. “Identification and Analysis of Moderator Variables”. Journal of Marketing Research, XVIII, 291-300.
	[19] Sugiyono. 2013. “Metode Penelitian Pendidikan (Pendekatan Kuantitatif, Kualitatif, dan R&D)”, Bandung: Alfabeta.



